
View All Proceedings Next Conference Join NZSAP

New Zealand Society of Animal Production online archive
This paper is from the New Zealand Society for Animal Production online archive. NZSAP holds a regular

An invitation is extended to all those involved in the field of animal production to apply for membership of
the New Zealand Society of Animal Production at our website  www.nzsap.org.nz
 

 

The New Zealand Society of Animal Production in publishing the conference proceedings is engaged in disseminating

information, not rendering professional advice or services. The views expressed herein do not necessarily represent the views

of the New Zealand Society of Animal Production and the New Zealand Society of Animal Production expressly disclaims any

form of liability with respect to anything done or omitted to be done in reliance upon the contents of these proceedings.

This work is licensed under a  Creative Commons Attribution-NonCommercial-NoDerivatives 4.0

International License.

You are free to:

      Share— copy and redistribute the material in any medium or format

Under the following terms:

     Attribution — You must give appropriate credit, provide a link to the license, and indicate if changes were made. You may

do so in any reasonable manner, but not in any way that suggests the licensor endorses you or your use.

     NonCommercial — You may not use the material for commercial purposes.

     NoDerivatives — If you remix, transform, or build upon the material, you may not distribute the modified material.

http://creativecommons.org.nz/licences/licences-explained/

 

http://www.nzsap.org/proceedings/browse
http://www.nzsap.org/conference
http://www.nzsap.org/
http://creativecommons.org/licenses/by-nc-nd/4.0/


Summary only 

PRODUCTION POTENTIAL OF EXTENSION IS NOT 
FULLY EXPLOITED 

S. A. MCKENZIE 

New Zealand Dairy Board, Newstead, Hamilton 

Extension is a two-way process. Many farmers identify their 
problems and devise practical and management measures to over- 
come them. Research can develop these measures for wider ap- 
plication. The adviser can encourage this reverse flow from 
farmer to research, which could be of considerable economic 
value. 

A Dairy Board consulting officer makes an average of 500 
visits to 300 different farms annually and services 18 discussion 
groups, each of about 12 farmers. Farmers eventually drop out 
of groups in favour of telephone consultations, but within 2 ‘to 3 
years some form of contact will have been made with more than 
half the farmers in the area. 

In a study of 10 ‘Waikato discussion groups, those farmers 
with more than 4 years’ membership increased production 36% 
over those in their first year, mainly through increases in stocking 
rate. Other surveys have shown similar gains. 

The cost per consulting officer in 1978-9 was $24 000, or 
$31.50 per farm visit, $61 per discussion group meeting, and 
$33 per discussion group member. The technical benefits spill 
over to non-members through personal contact. The cost of a con- 
sulting service is estimated to be 0.1% of the overseas earnings 
of the dairy industry. 

High staff turnover reduces the effectiveness of advisers. The 
resignation rate of NZDB and MAF advisers is said to be 10% 
per annum. This, with promotions and retirements, reduces their 
active working life to 7 to 8 years. Many leave for greater finan- 
cial rewards and a more stable family life. 
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